
COMP PLAN OVERVIEW
STANDBY COACH 

CLASS
BUSINESS 

CLASS FIRST CLASS DIRECTOR SENIOR 
DIRECTOR

EXECUTIVE 
DIRECTOR SAPPHIRE RUBY EMERALD DIAMOND BLUE 

DIAMOND
BLACK 

DIAMOND
PRESIDENTIAL 

DIAMOND
CROWN 

DIAMOND

DOUBLE 
CROWN 

DIAMOND

TRIPLE 
CROWN 

DIAMOND

TRAVEL SAVINGS 
BONUS

25% Hotels 
& Cars Only 

50% Hotels, 
Cars & Cruises 

100% Hotels, 
Cars & Cruises 

100% All 
Eligible Services RANK QUALIFICATION REQUIREMENTS

RANK GRACE PERIOD 
(Months) 1 1 1 1 2 2 2

VOLUME 0 250 QV /  
150 CV

500 QV /  
300 CV

1,000 QV / 
600 CV 2,500 5,000 10,000 15,000 40,000 80,000 200,000 500,000 1,000,000 2,000,000 5,000,000 7,000,000 10,000,000

OR
100 250 500 1,200 3,000 6,000 12,000 30,000 42,000 60,000

ACTIVE TSAs*
* $49.95 = 1/2 credit, TG grandfathered = 3/4 credit, $99.95 = 1 credit

LEG BALANCE 
REQUIREMENT

(APPLIES TO BOTH VOLUME AND ACTIVE TSA 
QUALIFICATIONS) 50% 40% 30% 20%

COMPENSATION REWARDS*

FAST START BONUS 10%

DTC % NA 10% 12% 15% 12% 13% 14% 15% 16% 17% 18% 19% 20% 20% 20% 20% 20%

DTC WEEKLY CAP
$1,000 $2,500 $10,000 $1,500 $2,000 $2,500 $3,000 $5,000 $10,000 $20,000 $30,000 $50,000 $100,000 $150,000 $200,000 $250,000

$500 after 
1st 30 days

$750 after 
1st 30 days

$1000 after 
1st 30 days

UNILEVEL BONUS
L3 L3 L3 L3 L3 L3 L3 L4 L5 L6 L7 L7 L7 L7 L7 L7 L7

10% 10% 10% 10% 10% 10% 10% 8% 7% 6% 5% 5% 5% 5% 5% 5% 5%

LEADERSHIP 
DEVELOPMENT 

BONUS

G1 G2 G3 G4 G4 G4 G4 G4 G4 G4
2% 3% 4% 5% 5% 5% 5% 5% 5% 5%

LEADERSHIP 
PERSONAL 

ENROLLMENT 
2L / 2R 3L / 3R 4L / 4R 5L / 5R 5L / 5R 5L / 5R 5L / 5R 5L / 5R 5L / 5R 5L / 5R

BLUE DIAMOND AND 
ABOVE + DUAL TEAM 

BALANCE RULE

MINIMUM OF 20% OF QUALIFYING VOLUME MUST COME FROM EACH LEG OF THE 
DUAL TEAM TO ACHIEVE MAXIMUM DUAL TEAM WEEKLY CAP PAYOUT.  DOES NOT 

AFFECT YOUR RANK.  ONLY APPLIES TO YOUR WEEKLY CAP.

* Minimum qualifications to receive compensation apply

NOTE: THE MAXIMUM PAYOUT IN THE IBÜÜMERANG DUAL TEAM IS CAPPED AT 60% OF GLOBAL CV. 

IBÜÜMERANG RESERVES THE RIGHT TO ADJUST DUAL TEAM PAYOUTS AS NEEDED FROM TIME TO TIME IN ORDER TO PRESERVE THE HEALTH OF THE COMPANY.   
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